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1 Introduction

The purpose of the user guide is to provide information, procedures and instructions to help you
maintain Post and Position structure information within the Trent HR system.
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1.1

Introduction to structure

Trent's organisation structure is made up of Units, Posts, Positions and Contracts.

Organisation Structure

=

Unit

Post

The organisation structure is the set of interconnected parts that represent the University of
Cambridge as a whole. Most users will only see the University of Cambridge Organisation.
There is also a Pensioners organisation which will be accessible to some users.

A unit is an organisation structure component that is made up of subordinate components
including other units and posts. For example Colleges are a unit and each individual
college — Christ’s, Churchill, - a unit within this main unit.

A post always belongs to a superior organisation unit, e.g. a department. If a person is to
occupy a post it is always by means of an intermediate position. Within the organisation
structure of the University there is a post for each position.

Within Cambridge we have allocated different staff groups to posts and this is displayed as
three levels of posts within the Trent structure.

= Department of Geography

= &% Academic Posts This screen displays the Department of
# &= Others Geography Unit.
+ ﬁF‘rDFessnrs . -
=2 Readers Level 1 posts are Academic, Academic

Related, Headships, Research, Support

+ ﬁﬁeninr Lecturers ( d Unk )
an nknown).

+ ﬁ University Lecturers

= academic Related Posts .
i # =2 Administrators Level 2 posts are shown below this —
= &5 Computing Officers Administrators, Computing Officers,
# &= Computer Officer Grade II Librarians and Technical Officers within
+ ﬁc:::mputer COfficer Grade 11T Academic Related Posts.
+ ﬁ Compuker Officer Grade IY
* ﬁ”bra”?“ . Level 3 posts are Computer Officer Grade
* ﬁTECh”'CE" Sificers I1, Nl & IV shown beneath Computing
# 5 Headships Officers

+ é Research Posts

+ é Support Posks
+ é Unknown Posts
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Position

~ A position is a location in the Organisation in which a person can be placed. If the chair
icon is blue the position is occupied.

o If the chair icon is green it indicates that the position is vacant and as yet unoccupied

- If the chair icon is red it indicates that the position is vacant and has a recruitment
requisition attached to it.

Employee
4 Each employee within the University that is attached to the structure will be shown with this
icon.

People are attached to the structure via a position and a contract is created.

A contract within Trent is not a contract of employment, but a piece of data which binds an
employee to a payroll
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2 Explorers

There are two explorers that you can use. The organisation Explorer and the Mini Explorer.

The whole area of the Organisation Structure is controlled using effective dates. Information that is
added, amended, or deleted is recorded as a change on that specific date. It is important that the
date selected when using the organisation explorer is the correct one, as the organisation will differ
from day to day.

2.1 Organisation Explorer

You can use the Organisation explorer to display the units, posts and positions within the
University and how they have been organised within Trent.

1.  Select University of Cambridge
2.  Select Organisation Explorer

3.  The top level of the organisation is displayed first with a plus icon next to it

University of Cambrid L .
5 O T O . The plus sign indicates that there are further items to be

displayed under this node. Click the plus sign to display the nodes.
When viewing the structure in the organisation explorer, the appearance of a plus icon * =S
next to any element indicates hidden items below the level displayed.

Clicking the plus icon will expand the diagram to display the subordinate components. When
the selected node is fully expanded, the plus icon # changes to a minus icon =

Clicking the minus = icon condenses the node again.
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When you reach the node that you are interested in, click on it.
The screen will then change as follows:

a) Trent will open a new View (B) leaving the original view (A) unchanged

b) The Object pane will change to a Search screen (C) for the type of object that you
selected.

¢) The Action pane (D) changes to display all of the actions that you can perform against
that object.

@ User name: Haxel Turton _ ‘ = 5 ‘
A, Today Wed 300812006 PO 2006 W [ | s
ﬁ>0rganisation University ofCambridge)Positions c Computer Officer Grade |l

(* Search ~ Smart groups Advanced

[ [Jo titie =] ®)Resuits 1 Record

Select all

Job title Post Organisation unit  Positi
Computer Officer Grade Il|Fitzwilliam huseum

4

Show favourites  ExpandfCollapse folders E_\

(=) Position details
@ Mini explorer
@ Reporting hierarchy
@ Elements
@ Rate codes
@ Fatterns
@ Element suspensions
@ Contacts
® ~ddresses
@ Job share positions
@ FProbationary periods
757 Position details
=7 Ocecupancy details
=1 Salary details
=7 Payscale values
= Hours and basis
i Aftach person
757 Position transfer

=1 Inheatitanra rhart
4

Organisation e, & |Unhﬁersilyof...

You can now select any of the options available to you from the navigation displayed. The display
will vary depending on the type of object that you selected.

@ It is suggested that you use the Organisation explorer only to identify an area of the
University structure to initialise a search procedure. To add or maintain items search for
the unit, post or position and click the Mini explorer link in the action pane.
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2.2 Mini Explorer

The Mini Explorer allows you to add new items to the Organisation structure as required and to
view and maintain Unit, Post and Position details of the organisation structure for a specific area in
the object pane.

As the whole structure of the University is so large it is easier to create, amend or view the specific
area of the organisation structure you require using the Mini Explorer.

The mini explorer options are available for each of the different components that make up the
structure (Units, Posts and Positions), and can be accessed in the relevant folder.

© Lser name: Haxel Turton 31/08/2006 ‘ 2 ‘ [~

Today: Thu 31/08/2006

ﬁ>0rganisation University 0fCambridge>Units :Personnel Division
(* Search ¢~ Smart groups

Ipersonnel 'f‘-}" Results 1 Unit

Select all Save this group
Organisation unit Linked to Status Unitreference  Startdate  End date

Unifist Adminisirative Serice |Uve  |Unoga  |01/017900 | |

Advanced

Show favourites  Expand/Collapse folders =
(=] Unit details -

@ Mini explorer

@ Elements

@ Rate codes

@ Fatterns

@ Element suspensions

@ Contacts

® ~ddresses

=7 Unitdetails

=1 Salary details

=7 Payscale values

“= Hours and basis

77 Aftach person

57 Unittransfer

i Inheritance chart

=7 Histary

B2 Create unit

=% Create post

B2 Create position

=7 Assign reporing manager

A7 Attach tax office hd

Use the search facility to locate the item you require. (See the introduction manual for more
information about performing searches). Select from the object pane the item you wish to enquire
on and click the ® Mini explorer |ink. The structure icon of the selected item will appear in the
object pane.

Like the organisation explorer, the mini explorer structure diagram can be expanded by clicking the
plus # icon next to items that contain lower levels.
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The explorer view will appear within the Object pane. If you need to add, amend or view details
within the mini explorer you can click on the relevant item and the appropriate folder items will be
displayed in the Action Pane as usual.

. User name: Haxel Turton _ = )
AWM, Today Thu 31/08/2006 EXVITIPIINE b 1 IRE-ZRRE~
# > Organisation : University 0f Cambridge > Units : Personnel Division > Posts : Administrative Officer Grade |
{* Search ¢ Smart groups Advanced
= & Personnel Division -

= & Academic Related Posts
= &= Administrators
é Administrative Officer Grade |
&5 Administrative Officer Grade |
&= Administrative Officer Grade |
éAdministrative Officer Grade |
& Administrative Officer Grade |
&5 Administrative Officer Grade |
ﬁAdministrative Officer Grade |
&2 Administrative Officer Grade |
&5 Administrative Officer Grade |
ﬁAdminiStrative Officer Grade |
&2 Administrative Officer Grade Il
&5 Administrative Officer Grade I
&= Administrative Officer Grade Il <
Show favourites  ExpandiCollapse folders C,_\

(=] Post details -

@ Mini explorer

@ Elements

@ Rate codes

@ Fatterns

@ Element suspensions

@ Contacts

® ~ddresses

=7 Post details

=7 Salary details

=7 Payscale values

=7 Hours and hasis

=7 Attach person -
4 »

2.2.1 To maintain existing data

If you need to modify existing structure components select the required item in the object pane and
the related function will become available in the action pane.

Selecting a person in the object pane will make person related options available in the action pane.
Selecting unit, post or position in the object pane will update the action pane to display the
available options for the unit, post or position respectively.

2.2.2 Amending or entering new details

Select the item to be modified in the object pane and then click the required item details in the
action pane. Existing information will be shown on the function details page in the display pane,
where it can be amended as necessary.

. 5 . ,
When you have completed an entry or amendment, click ave in the display pane to save the
changes.
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2.3 Creating a Post

All new Posts within the University, which are permanent or temporary, will be entered on to the
CHRIS system by staff within Central Personnel based upon the details provided on the ‘Grading
and New Post Request Form’ - CHRIS/1, ‘New Post Request Form (Academic) - CHRIS/2, New
Casual Appointment — CHRIS/11 or New Research Appointment — CHRIS/12

Posts are an intermediate part of the organisation structure.

A post always belongs to an organisation unit. Within Cambridge we have allocated different staff
groups to posts and this is displayed as a three level structure of posts within Trent.

If a person is to occupy a post it is always by means of an intermediate position.

Within the University structure there will always be one post visible for each position. *

1.  With the University of Cambridge selected, click on Organisation explorer.
2. Enter the correct effective date for the start date of the post

3. Click Units in the Action pane and then search for the unit within which you wish to
create the new post.

4. Open the Mini Explorer

= Personnel Division

= é Academic Related Posts
+ é.ﬁ.dministratnrs
+ ﬁothers

ﬁ Research Posts

= é Support Posts
+ éclerical Assistants
+ él‘ﬂanual Assistants
+ éTechnical Assiskants

+ ﬁ IUnknown Posts

5.  Select the Post within which you wish to create the level 3 post. For example
Administrators if you were to create a new Administrative Officer Grade 1 post.

6.  Click the Create Post option in the Action Pane
Trent opens the Create linked item page in the display pane

Create linked item:

Mame |

Quantity |

Save

* There is an exception to this rule for certain academic promotions, for example where a
lecturer progresses through promotion to professor. This is covered later in the Senior
Academic Promotions course.
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7. Enter the name for the new Post

Create linked item:

Marmne |ﬁdmir‘|istrative Officer Grade I

Quantity [1]

Save

8. Enter a Quantity of 1

. 5 . .
9. Click the @€ button on the Create linked item page to save your changes.
A confirmation message will appear

AJ Changes have been saved
L) Please enter more details and press save to add anaother,

Create linked item:

Namel

Quantity |

Save

Trent adds the new Post to the Organisation structure and the explorer diagram is
updated accordingly.
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2.3.1 Post Reference Number

A post reference number is automatically generated when a post is created. To enable you
to easily identify this post it is advised that you make a note of the post number once you
have created it.

1. Select the new post in the Object pane (this will be the one without an expand button to
the left of it)

= B Personnel Division
= &2 prademic Related Posts
= &2 administratars
+ &2 Administrative Officer Grade I

+ &2 Administrative Officer Grade I

2.  Choose Post details and record the post reference number.

Post details: Administrative Officer Grade [

Fost |ﬁdmini5h’ative Officer Grade 1
Start date 01/02/2007
End date change?

End date
Post reference S0000042

Current status Live
Job share T

Suspend from | |:|

Suspend to I El

Probationary period | j 11

Location | 1

Structure group 1 |Uniﬂed Administrative Service j 1

Structure group 2 | j

Third party return
details

Teacher [T

Save ! Delete .
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3 Process Chaining Principles

Process chaining is a facility in Trent that allows you to link forms and processes together into a
logical sequence. There are several benefits for using these, however the main ones are:

e Users do not have to remember the form sequence that is used for the required process,
such as New Starters.

e Process chains can be stopped and restarted as required, therefore long processes can be
completed in stages.

3.1 Starting a Process

Each process chain is linked to a type of record and is therefore accessed from the appropriate
module/menu options. Details of each process, including where to find them will be explained
later.

3.2 The Process Chain Bar

Completing forms within a process chain is the same as if you completed them independently,
however when in a process chain you are given information about what you are currently doing
along with the ability to navigate from step to step.

Name of Active
Process Chain

Navigation
Buttons

Current Step
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Once the first step within a process chain has been completed, you can add other details as
required.

Note: It is essential to save the first step of the chain, even if no entries are made

To move onto the next step, click on the Next Step button in the top right corner of the form.

B

To go backwards through the process use the Previous Step button, also found in the top right
corner of the form.
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3.3 Stopping and Restarting the Process

Trent keeps a track on where you are in the process, therefore it is possible to stop the
process at any point with a view to returning where you left off and continuing.

To stop the process, simply navigate away from the process chain. To restart the process
from the place you left it follow the steps below.

1. Click on the To Do List button within the Control Bar
*

2. This will open the To Do List Pane.

|Tu do list _j Close x

Work permit details -
New

Miss Jenny Smith -
20000012

(06,/02/2007 - Mew person
chain’

Due date 07 /02 /2007

Mot started

=7

3. Click on the process you would like to continue. Trent will open the Process Chain
at the place indicated at the top of the task details.
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4 Additional Post Details

Once the new post has been created you will need to add further details. There are four Process
Chains that are used for this.

e New Post (Graded)
e New Post (Ungraded)
e New Post (graded) with split costing

e New Post (ungraded) with split costing

Process chaining:

Pracess chain |

MNew Post (graded) with split costing
Mesw Post (Lngraded )

Mew Post (graded)

Mew post (ungraded) with split costing

Which is used depends on the post being defined. Look at the funding section of the CHRIS/1 or
CHRIS/2 form to establish if you require the New Post (graded) or New Post (graded) with split
costing screen chain. Appointments that are created using the New Short-Term (ungraded)
Appointment — CHRIS/11 form will require one of the ungraded screen chains. Look at the pay
details and funding sections of the New Research Appointment CHRIS/12 form to establish which
screen chain to use for a Research appointment. The following pages demonstrate how each of
these is used.
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4.1 New Post

The New Post process chain encompasses many of the Trent forms that allow you to add key data
to newly created Posts. The following diagram shows the forms encountered in the chain.

Start

\4

Post Details

A4

Payscale/Salary Details

\4

Structure Costing Details

A4

HESA

Details

\4

Hours and Basis Details

A4

Check

Details

\4

Address Details

A4

Terms and
Det

Conditions
ails

A\ 4

Finish
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4.2 Starting the Process

Navigate: Organisation > Posts > Search for New Post > Process Chaining >
Process Chaining

If you have just created the new Post ensure this is selected. If not:

Select the University of Cambridge organisation

Select the Posts menu item from the Action Pane
Search for the Post to be maintained

Select the Process Chaining menu from the Action pane

i A

() Post details

| Costing

(3} Terms & Conditions
(&) Profile

(&) attachments

(&0 User defined forms
I=0 Process chaining

& Process chaining

5. Select the Process Chaining option and type in the required date in the effective
date field.
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4.3 Creating a New Post - Graded

1. The resulting form will allow you to select the required Process Chain from the picklist
available.

Process chaining:

Process chain |

Mesw Post (graded) with split costing
Mesw Post (ungraded)

Mewe Post (graded)

Mew post (ungraded)) with split costing

2.  Select New Post (graded) and click on the Start button to commence the process. The
first step will then be presented (Post Details).

Post details; Clerk

Post [Clerk
Start date 01/02/2007
End date change? [

Erd date
Post reference SO000057
Current status Live

Job share [
Suspend from | ]

Suspend to | |:|

Probationary period | | LI H
Location | H

Structure group 1 |Other Institutions ;l H

Structure group 2 | ;I
Third party return details
Teacher [

=== X
Save Delete
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. 5 . .
3.  Click the @€ putton. The following message will appear at the top of the screen.

@ Changes have been saved.

It is essential to save this first screen before you proceed to the next steps

4.3.1 Payscale Values

1. Click on the Next Step button, this will present you with the form used to enter the Grade
Details

Chain; Mew Post (graded)

]I Payscale values : Clerk

Grade !_’6;3 d

Payrment
table I ll

FT Salary |

Pratected |
Crvertide |
rinimLInm
Crvertide I
maximum

Grade
payment
table

Grade
rininaLInn
Grade
maxirmun

Mext
increment
date

Additional
JD L ﬂ. el o I R LT L P P

KN I K3 RN

L]

[]

2.  Choose the required grade from the drop down list

3. The payment table will automatically be filled from the above
Note that the Grade minimum and Grade maximum will display the bottom and top
service point of the chosen grade.
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Chain: MNew Post (graded)

1 Payscale values : Clerk

Grade |Grade 4 ;I
|3_

Payment " " -
tahle |Nat||:|r'|al Shire _|

FT Salary |

Pratected |

Crverride I
minimuIrm

KNI KN KN

Crverride I
maximum

Grade
payrment Mational Spine
table

Grade
MR
Grade
maximnum

Mext
increment
date

- ‘,.&Edltlﬂﬂﬂj‘l‘_ﬁﬂ B . ‘*...F-P.\_;f ot it s g _phedend yp g o

L]

158,157.00

20,436.00

E

4, Click the Save button
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4.3.2 Structure Costing

1. Click on the Next Step button, this will present you with the form to enter the Structure
Costing information.

Chain: INew Post (graded)

Structure costing: Structure, Mo, 1

Organisation
Crganisation default cost code ERROR

Rule

Rule name E@fﬁ. Ll ]I
.Level details
Mo, 1
Costing level [ﬁﬂmm ;l
Length 24
an Ruae =Wl /o Default Cods Ap
Percent [ 100,000
Start date 04,/04/2007
End date | |
— ——— ) |
Save Delete

2. Replace “No default code applies” in the Cost Level field, with the relevant string in the
“Cost Code” field, 100 will automatically be entered in the “Percent” field.
e |

3. Clickthe ™  putton
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4.3.3 HESA Details

1. Click the Next Step button
This will take you to the HESA details screen. This is a large screen. Use the full screen

button = to view the information more easily.

Step 4 of 8 Chain: e

HESA details: Clerk

Carmnpus identifier |Entire Institution =1
Senior management post [ H
atypical 11
Exclude frorm HESA return [ ][

Principal source of basic salary |

Secondary source of basic salary |

Percentage of salary charged against general income | ][
MHS contracts | ﬂ H
MHS contract grade | ﬂ H
Healthcare professional speciality | ;l 1[

Acadernic ermployrent function |NDt teaching andjor research ;l _.[

HET joint contracts |
Code Cost centre

ACTEY L1 0 b A Bt bt AL ol CETE AcINSHatiEN 20 5

W L I PR Y P PN L W L W R

2. The Campus Identifier will be automatically inherited

3. Leave Senior Management Post blank. It will be maintained by the HESA
correspondent.

4.  The Atypical checkbox will be set by inheritance and any further maintenance will be
done by the HESA correspondent

5. Exclude from HESA return will be set by inheritance if the Employment Basis is in
Chairmanship/Headship, College Officer, Roll of Regent House records, Excluded
Classes, Research Student, Associate and Affiliated Lecturers.

6. Use the drop down lists to input principal source of basic salary. The source for this
information is the costing information section of the appropriate post/appointment form.
It may be necessary to perform a look up in CUFS in some cases.
If the post is “Wholly general institution financed” the Secondary source of basic salary
will autofill to “None” and the Percentage of salary charged against general income will
autofill to “100%".
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10.

11.

12.

13.

14.

15.

16.

17.

Secondary source of basic salary only needs to be set when the costing is split. If the
Institution is funding a minority percentage of the post (between the ranges 0 — 49%),
set the Secondary source of basic salary to “Partly (not mainly) financed by the
Institution”

Percentage of salary charged against general income: set to 0 if wholly externally
funded. Set to a number between 0 and 50 if the funding is split and one component of
the funding is “Partly but principally financed by the Institution”. Trent will set this to
100% automatically if “Wholly Institution Funded” is selected for Principle source of
basic salary.

NHS contract grade is applicable only for Clinical appointments. See HESA appendix.

Healthcare professional speciality is applicable only for Clinical appointments. See
HESA appendix.

Academic employment function will be set by inheritance and should not need to be
maintained.

HEI is always left blank as the University does not issue joint contracts with other
HEI's.

Activity Code 1 will be set for all Academic and Research appointments. This field
must be set for all non Academic and non Research posts at post creation time. The
source for this information is the Post creation form.

Activity codes 2 and 3 are not used.

Cost Centre can be left at the inherited value. Any overrides will be provided by the
HESA correspondent.

Percentage can be left at the inherited value of 100%

Click the. > putton
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4.3.4 Hours and Basis Details

1. Click on the Next Step button

Step 5 of 8 Chain; MNew Post (graded)

Post hours and basis : Clerk

Post hours | 36.50 [

FTE hours | 350 [

Budgeted hours | I
Allocated FTE 0.00
FTE wariance .00
Allocated hours 0.00
Unallocated hovrs 0.00
Headcount o

Annual weeks worked | s5z.25( I

_ategory | ;I
Basis |ﬂ«55i5tar‘|t ;I ]I
Type |ﬂ«55i5tar'|t = j ]I
Change reason | ;I

FTE details
FTE walue 1.00

Save

2. Check the inherited details on this form and amend details for hours, category,
basis and type according to the details provided on the New Post Request Form as

necessary
1

3. Clickthe ™ putton
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4.3.5 Check Details

1. Click on the Next Step button

Chain: MNew

(grac

Check details; Mew

Nare

Essential [~
statdate [
End date |
—
Save

2. The New Check Details screen will be displayed.
If no checks are required, use the next step arrow to advance to step 7.

The Right to Work check is a requirement for every Post. This is an inheritable item set
very high up in the organisation and does not require setting as part of the screen chain.

Where a Criminal Records, OH Medical or Security check is required for the Post, click
the drop down arrow to the right of the name field and select the check.

Chain: Mew Post (graded)

Check details: Mew

Essential
Start date
End date
)
Save

3. Tick the essential box and complete the start date.
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4. Click the Save button

Chain: Mew Post (graded)

Check details: OH Medical Clearance

Marmne
Essential W
Start date 04,/04,2007
End date |
Save . Delete

5.  If additional checks are required — Criminal Records or Security, select New Check
Details

=0 checks

&= Check details

I MNew - Cher details

77 Inhetitanca_hart
A= History

Process chaining

6.  Click the drop down arrow to the right of Name and select the required check

Chain: MNew Post (graded)

Check details: Mewy

Essential |
Start date
End date
e
Save
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7. Check the Essential box and enter the date

Chair: MNew Post (graded)

Check d:%.tails: e

MHame
Essential W

Start date |

End date |

Save

Save
8. Click the' ! button

Copyright © 2007 University of Cambridge Last Modified: April 2007 Page 27 of 43



Posts & Positions

4.3.6 Address Details

1. Click on the Next Step button

Siel I

Address type  Address Start date  End date
The Cld Schools  |04/04/2007

Trinity Lane

Carnbridge
B2 1TT

T ums

Expand/Collapse folders (=]
[0 addresses

A New - Address details

Process chaining

2. The current UMS address for the Post will be displayed
3.  Select this address in the object pane

Select al
Address type | Address End date

Address details: UMS

Address type IUMS ;I

Haouse Mame [The OId Schools

Murmber fStrest |Trinit5r Lare

Expand/Collapse folders ) Lacal area |
(=) Addresses POSTTOWN [Cambridge

Fr Address details

&2 Mew - Address details COUNTRY |

= Inheritance chart —

7 History POSTCODE [w=k ]
Process chaining Country |United Kingdormn ;l

Start date 04/04/2007
End date | M

4.  This will then display step 7 of the chain. There should be no need to amend this data.
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4.3.7 Terms and Conditions Details

1.  Click on the Next Step button.

Select Al

Terms & Conditions itern  Choice

1 ©sP - Sickness .Occupational Sickness Scherne
11 Faculty Membershin | Mo Faculty
1 Competent Authority Counc

Terms & conditions | MNew

11 omp Orrupational Maternity Sche

Il Final Salary Scheme  cPs T&C Item |_:|'
Choice | Ll

‘| | 5 Motes

Expand/Collapse folders Y Start date | ]

I=D Terms & I;unditiuns End date | ]

Save
[ED attachments
[ Process chaining

2.  The inherited Terms and Conditions for the Post will be displayed.
Check these details (e.g. Final Salary Scheme is CPS or USS as appropriate), again
there should be no need to amend these details

Click on the new Post in the navigation trail to leave the screen chain and view the mini explorer

DOrganisation : University of Posts : Clerical Posts ' Terms & Conditions : OSP - . New - T&C details
Cambridoe Assistants Clerk {h_-') * Sickness " {structure)
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4.4 New Post (Ungraded)

The process for adding details to a New Post (Graded) is similar to that used for the New
Post (Ungraded) process, with the following differences.

4.4.1 Starting the Process

The process can be found in the same place, but you need to select the New Post
(ungraded) process.

Process chaining:

Process chain |New Post (ungraded) j

Start
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4.4.2 Salary Details

The form used to enter salary details (step 2) is Salary Details and not the Payscale Values form.

Chain: [New Post

(ungraded)

I salary details : Clerk

— LE.?HE Curie Fellow ~
FT Salary | I~
Cvertide S .
Ve l Wisekly
MiFinnunn Fortnighitly
Override |_ Lunar
MM Monthly
Crade Quarterly
s Half ‘r‘earIE
(Grade Howurly
i Periodic —
Protected el =
rate of | El
pay
FTE walue 1.00
Pro-rated
rate of 0,00
pray
Change | Ll

Feason

Save Delete '

If the Post is that of a Marie Curie Fellow, Student, KTP Associate, Slade Professor of Fine Art,
Proctor, Pro-Proctor or Additional Pro-Proctor select the “grade” from the top drop down box for
labelling purposes. Select the frequency of salary, and save the details.
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4.5 New Post with Split Costing

The Costing section of the new post request form can be used to determine whether a post is to be
funded from more than one account code. If this is the case then select the appropriate screen
chain — New Post (graded) with split costing, or New post (ungraded) with split costing. These
screen chains contain the same forms as previous with the addition of an extra form to allow split

costing.

Process chaining:

Process chain |

ey Post (graded) with split costing
MNesw Post (ungraded )
MNewy Post (graded)

MNew post (ungraded)) with split costing

1. Complete the screen chain as previous instructions.
2. At step 3 enter the first cost code as instructions above

Chain: MNew Post (graded)
with split costing

Structure costing: Structure, Mo, 1
Organisation

Crganisation default cost code ERROR
Rule . .

Rule name [LUC1 =l %

Level details
Mo, 1

Costing level |Structure |
Length 24
Cost code |1J.SF.SFOD,EFKM,ABAE, 0000

Percent | 100

S “-___A __‘ l"‘-___.*'- '"'h'h\"’“\n.r"m_*-h\*"'~4.‘_th"~~i.. '-"\-_Q.\__FHA-\-!\ HJ.E-K_"*_M.‘#,_,",_ M )
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3. Step 4 of the process chain will open the “split” costing form

Structure costing:; Mews

Organisation
Organisation default cost code ERROR

Rule

Fule narme [ﬂ,@fﬁ‘ : Ll
.LE'Iul'E| details
|
Cost code |
Percent | i
:ﬁ"; ' i
End date |
.Split records
Cost code Percent Delete?
Mo.1 |U.SF.SFOD.EFKM.2B2] 100,000 O

4. Enter the details for the second code and the percentage and adjust the percent for
the first code in the box called “split records”. The total % must be 100 at all times.
1

. S
5. Clickthe. ¢ button
6. Step 5 will continue with the HESA details as previously
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4.6 Creating a Position

Once a post has been created it is then necessary to create a position. If a person is to occupy a
post it is always by means of an intermediate position. Positions are a location in the
Organisation structure in which a person can be placed.

A blue position icon ~ indicates it is occupied by a person

A green position icon - indicates a vacant position

A position always belongs to a Post.

Navigate: Organisation > Posts > Create Position

1. If you are completing this step straight after completing the new post screen chain
use the navigation trail to navigate back to the mini explorer and ensure that the post
under which you wish to create the new position is selected.

2. Click the Create Position option in the Action Pane
Trent opens the Create linked item page in the display pane

Create linked item:

MHame |

Quantity |

3. Enter a name for the new position.
The Post name is the ‘formal’ title and the position name is the ‘in-house’ title.

4. Enter a quantity of 1

. 5 . .
5. Click the @ button on the create linked item page to save your changes.
Trent adds the new Position to the Organisation structure and the explorer diagram is
updated accordingly, showing a vacant (green) chair for the position.
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4.6.1 Position Reference number & position status

A position reference number is automatically generated by Trent when a position is created. To
enable you to easily identify this position when attaching a person it is advised that you make a
note of the position number once you have created it.

1. Select the position created from the mini explorer.
2. Select position details from the action pane
3. View and record the position reference number

Position details: Administrative Officer Grade I

Job title |ﬁhdministrative Officer Grade I
Start date 01,/02/2007
End date change? ™

End date
Fosition reference 70000015

Probationary period | j 1

Location I I

Dccupant Yacant

Reporting unit Training

Reports to |ﬁdministrab:nr G
Yacant (01,/02/2007 -3

Expected position end
date I O

Expected position end I j
reason

Structure group 1 |Dﬂ’|er Institutions j I

Structure group 2 | j

Position status

BPocitiom otah o I vI

4.  Where required enter the Position Status

Position status

Position status

Pending Autharity
Mo permission status

Held in abeyance

Held wacant to create savings
Permission to Fill granted

Third party return details

Teacher
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5. For a new position the position status will automatically be set to permission to fill
granted. When the position status is changed to permission to fill on the strength of a
letter from the Resource Management Committee section, the letter reference number
("ACD reference") is to be put in the Change Reason box.

Note: Pending authority position status is used for migration purposes only.
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4.7 Creating a Position on atemporary basis

To create a temporary position it is necessary to also make use of Expected position end date and
expected position end reason fields within position details.

o bdPRE

6.

Create a position following the instructions in 4.6
Select the position created from the mini explorer
Select position details from the action pane

Enter the date when the position is expected to end. This information is the
equivalent in SECQUS of entering a post expiry date.

The date is for information purposes and will not end the position at that date.

The information source is the New Post Request form CHRIS/1 or CHRIS/2 or New
Casual Appointment CHRIS/11 or New Research Appointment CHRIS/12 form

|p1/02/2008 |

Expected position end
date

Expected position end I j
reason

Enter the reason for the position ending by selecting from the drop down box

Chain

End of Chain

End of funding
Fixed term contract
Maternity Cover
Mature of Office
Cither

Secondment
Sickrness Cover
Specific Project d

Click the .~ > putton
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4.8 User Defined Fields

Some of the data required for Cambridge University will be held on fields in forms that are not
standard with the Trent application, these are referred to as User Defined Fields (UDFs).

4.8.1 Role Code Number

Posts that go through Pay and Grading are given a Role Code Number and this information is
being migrated into Trent. Where a position has been assigned a Role Code Number this can be

viewed in the User defined fields.

1. Select the position
2. Select the User defined forms menu and choose UDF Categories (Position)

¥ &= Uriestablished Adm =
¥ &= Uriestablished Advi
+ éUneztahliShed Cap:
+ ﬁUnestahliShed Cap:
¥ &= Uriestablished Cap:
+ ﬁUnestahliShed Cap
+ éCDmputing Officers
&= Others
&= Research Posts
= ﬁSuppDrt Posts
= &2 Clerical Assistants
= &= Chief Clerk
Sl --Xhicf Clerk

4 2

Expand/Collapse folders

—F UL T S rary

= Position inheritance surnmary
I Costing
I Terms & Conditions
|ZD Recruitment
Il Profile
IE) Attachments
LDF Categories (Positio

IEl Process chaining -

» 1E:|

3. Select Role Code Number from the list of UDF Categories and click on UDF Details
(Position).
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LIDF Category Mo, of rows

@ Invigilator Rate

@ Location

@ MHS Trust Information
@ FResearch Group

0
0
0
0
- Role Code Murnber
0

@ University Office

Expand/Collapse folders =N

)

[0 Process chaining

4. The Role Code reference will be displayed

Reference

ExpandCollapse folders @

[=0 UDF Details
= UDF Detais (Position)
A Mew - UDF Details (Position)

[ Process chaining
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4.8.2 Adding Role Code Number

The Grading and New Post Request Form CHRIS/1 will be used to record the Role Code Number
where applicable. This number should then be recorded in Trent in the UDF Details for the

position.

5.
6.

Select the newly created position
Select User defined forms and then UDF Categories (Position)

+ &2 Arcounts Clerk
+ &= Chief Accounts Clerk
+ &= Junior Clerical Assistant
= éSecretary

+ # Secretary (Mo permission status)
= éSeniDr Library and Information Assistant

F.E‘,‘? Semnior Library and Information Assistan

+ éSeniDr Library and Information Assistant

4

Expand/Collapze folders

i Pasition inheritance summary
|2 Costing

(0 Terms & Conditions

() Recruitment

(&) Profile

[#D attachments

=tZer defined forms
@ UDF Categories (Position

() Process chaming

7. Select Role Code Number from the list of User Defined Fields and click on UDF

Categories (Position)

LDF Category Mo, of rowes

® Invigilator Rate

® Location

@ MHS Trust Information
® Research Group

]
o
]
]
. Role Code Mumber _
o

@ University Office

Expand/Callapse folders =N

(=) UDF Categories
@ LUDF Details (Positi

[ Process chaining
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8. Select New — UDF Details (Position)

[=D UDF Details

B Mew - LDF Details (Position)

() Process chaining

9. Key in the Role Code Number

UDF Details: Role Code Mumber - & 1 Hunter

Reference ||

Save ! Delete !

10. Click the Save button
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4.8.3 University Office

Where an established office position has been created from a CHRIS/1 or CHRIS/2 form the UDF
should be used to record the University Office. This information is used in the establishment
Report.

1. Select the newly created position
2. Select User defined forms and then UDF Categories (Position)

3. Select University Office from the list of User Defined Fields and click on UDF
Categories (Position)

UDF Category Mo, of rows
@ Invigiator Rate 0
@ HHS Trust Information 0
@ Roll Code Murmber 0

L University Office

Expand/Collapse folders

|5l UDF Categories
@ UDF Details (Position)

[ED Process chaining

Ikl ‘E:.

4. Select New — UDF Details (Position)

Liniversity Office

Expand/Collapse folders =N
(=D UDF Details

A Mew - UDF Details (Position)

(XD Process chaining
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5. Select the appropriate University Office from the drop down box.

UDF Details: University Office - Reader

Liniversity I
o ———

Acadernic Secretary
Adrninistrative Officer
Adrministrative Officer Grade 1
Adrministrative Officer Grade 11
Adrninistrative Officer Grade 111
Adrninistrative Secretary
Advisory Officer

Advisory Officer Grade [
Adlvisory Officer Grade 11
Advocate

6. Click the Save button

UDF Details: University Office - Reader

Liniversity
Office

Siﬂj . Delete -
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